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S & W to Begin Fall Construction 


Key officials of Stone & Webster 
Engineering Corporation met 
recently with the Maine State 
Building & Construction Trades 
Council to announce the construc- 
tion phases for the $53 million 
dollar white office paper recycling 


eae “facility in the L/A Industrial Park. 


"S & W expects to begin late 
September '93 with Phase I to in- 
clude earth moving, drainage, 


survey work, fencing and pile driv- 
ing. Phase II will likely start up in 
early Spring '94 when concrete will 
be poured and the facility will be 
framed and roofed. Approximate- 
ly Sept./Oct. '94 everything should 
be ready for installing the equip- 
ment. This project will use the Na- 
tional” Stabilization "A grééinent 
with 100% Union Tradesmen. 

_ Representing S&W at the 


Since 1942 


meeting were (L-R) Charles Hum- 
phrey, Manager-Pulp & Paper 
Div.; Clark Herman, Consultant; 
David O. Ellenberger, Manager- 
Field Labor Relations; John G. 
Gingro, Assistant Superintendent 
for Civil/Structural; Mark 
Zuberek, Assistant Superintendent 
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04240 


Presentation of Gregory Woodhead 
AFL-CIO Task Force on Trade 
to a Public Policy Debate Forum on NAFTA 


Georgetown 


University 


October 26, 1992 


Editor’s Note: Readers should be 
aware that this material was 
presented several months ago and 
some changes in the NAFTA agree- 
ment have since occurred. But, the 
premises of this public policy debate 
continue to be the same as those 
held by the AFL-CIO. 

Thank you very much for inviting 
me to Georgetown University to 
present labor’s perspective on the 
North American Free Trade Agree- 
ment. I commend you for including 
the role of unions in the debate, As 
John Paul II said in 1981: 

The experience of history teaches 
that (unions) are an indispensable 
element of social life, especially in 
modern industrialized societies. 

I would like to briefly touch on 3 
general themes related to U.S. trade 
policy, 

1. free trade theory vs. protec- 
tionism 

2. trade agreements vs. invest- 


‘for ConstructionsBob“Harrimanpes7250t agreements. 


On-Site General 
for Construction. 


Superintendent 


IT’S TIME TO REFORM OUR HEALTH CARE SYSTEM 


by U.S. Rep. Tom Andrews 


Now that the president’s deficit 
reduction plan has passed Congress, 
attention will focus on America’s 
health care crisis, a crisis that is 
weakening our economy and 
destroying our future. 

Thousands of Maine families and 
millions of Americans—most of 
them hard working employees of 
small businesses—have no health 
care coverage, and many more are 
inadequately insured. Millions of 
children are growing up without 
basic health care including im- 
munication from common child- 
hood diseases. Elderly citizens are 
being forced to choose between 
buying groceries and buying poten- 
tially life saving medicines. An ever 
growing number of businesses and 


individuals are being forced into 
bankruptcy at an alarming rate due 
to annual health care cost increases 
that are bigger than the annual in- 
crease in the cost of housing, 


Rep. Tom Andrews 


clothing and groceries combined. 
Our standard of living continues to 
slip as employers skimp on wages in 
order to afford higher health care 
bills. 

Still more Americans who are 
fortunate enough to have decent 
health coverage are getting ripped 
off by unnecessary administrative 
costs, waste, fraud and duplication 
that continue to fuel the runaway 
train of health care inflation. A re- 
cent study concluded that admin-. 
istrative overhead accounts for one- 
quarter of a hospital’s expenses. To 
deal with this mountain of paper- 
work, the average hospital has four 
administrators for every physician. 

Strong action is needed and need- 
ed now. I believe a single-payer 
health care system that emphasizes 

Continued on page 8 


MUCH FOR LABOR TO BE THANKFUL FOR ON LABOR DAY 


By Charles O'Leary 
President Maine AFL-CIO 


Labor Day, for those of us in 
organized labor, is a time to look 
ahead - to think and plan for what 
we can do to benefit workers in 
Maine and the nation. But this year, 


it is also a time to look back and 
evaluate the position of unions in 
our society and of workers in the 
United States. 

The bottom line for organized 
labor is that this is the first Labor 
Day in 12 years that we can have 
hope for improvements in the laws 


Kk 


and conditions that most closely af- 
fect the lives of ordinary working 
people and their families. Despite 
the constant and increasing attacks 
and criticism through the media, the 
fact of the matter is that we now 
have an Administration in Wash- 

Continued on page 9 


September 6th 


3. How NAFTA will impact on 
workers and citizens on both sides 
of the border with Mexico 

1. Free Trade Theory 
ys. Protectionism 

Most of the audience here is quite 
familiar with the theory of com- 
parative advantage. 

It is the one theory al/ economist 
agree on. It is a clean, neat theory, 
ahd the win-win solution has the 
economies of both countries 
benefiting. However, I ask you to 
step out of the confines of class 
room theories into the real world of 
public policy choices. 

As international economist 
Walter Russell Mead, stated in a re- 
cent article in Harper’s Magazine: 

Free trade is one of those 
abstract ideas, like a perfect cir- 
cle or absolute zero: it doesn’t 
exist in real life, but it helps us 
make sense of the world. Under 
conditions of perfect free trade, 
investors can put their money 
wherever they think it will earn 
the highest return; producers can 
sell their products in the market 
where prices are highest; and 
labor can similarly look for the 
market where wages are best. 
Economic theory reaches that 
over some unknown period of 
time, this system would lead to a 
greater abundance of goods, to 
lower prices, and to higher 
wages than any alternative 
system . . . The proposal on the 
table is actually something else: 


kk 


tions 


freedom for capital and freedom 

for goods, but nothing com- 

parable for people . . . Mexican 

workers will not be able to simp- 

ly cross the border and sell their 

labor at U.S. rates. Nor, under 

Mexico’s thuggish one-party 

regime, will they be able to easily 

organize into free trade unions 

and fight for higher wages. 

The AFL-CIO has long called for 
a trade agreement with Mexico- 
however, we do not support this 
agreement as currently drafted. I 
submit to you that it is possible to 
support expanded trade in this 
hemisphere and still oppose this 
particular agreement. 

What is the problem with the 
agreement? 

Il. NAFTA—An Investment 

Agreement 

The Bush Administration has one 
answer to every criticism of its trade 
agenda: a slur. Anybody who ques- 


must be a protectionist. Yet the in- 
ternational system being hammered 
out in these trade talks is not really 
free trade at all—it is something far 
different, and more sinister. 

As George Will pointed out, you 
don’t need 2,000 pages to lower 
tariffs. This is primarily an invest- 
ment agreement. In reality, the pro- 
posed agreement is more about in- 
creasing direct foreign investment in 
Mexico than it is about expanding 
trade. The agreement will provide 
incentives to set up a low-range ex- 
port platform to the U.S, market— 
similar to the Asian.model—and in- 
sure the protection of foreign in- 
vestment in Mexico. NAFTA will 
accelerate the movement of plants 
and equipment to Mexico and con- 
tribute to the loss of manufacturing 
jobs in the U.S. 

It isn’t really trade between the 
U.S. and Mexico, it is merely ship- 
ments between divisions of U.S. 
multinational corporations. In fact, 
between 1982 and 1989, 42 percent 
of the growth in trade with Mexico 
consisted of shipments to and from 
affiliates of U.S. companies in Mex- 
ico. U.S. companies are locating 
assembly plants in Mexico to profit 
from lower labor costs and avoid 
environmental controls. 

The material Mexico imports 
from the U.S. will only be used to 
make products (add value) that will 
be re-exported back to the U.S. In 

Continued on page 16 
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You Don t Say. ae 


We warmly welcome “‘letters to the Editor” to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 
readers, and friends. 

Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don't Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


ell eee 


Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address. 
please let us know. Be 
sure to include your old 
address and please 
don't forget to fill in LU. 
No. This information will 
be helpful in checking 
and keeping our records 
sstraignt. 


NAME 
NEW AODRAESS.. .. 


City State 
PRESENT LOCAL UNION NO. 


OLO ADDRESS «a 
City State Zip Code 
FORMERLOCAL UNION NUMBER . 

Mak To: Circulation Department, Labor Record, P.O. Box 1523, 
Windham, ME 04062 


Mf you have cnanyed 
focal unions, we must 
have numbers of both. 


CONGRATULATIONS!! 
1993 JAMES H. MAYO 
1.B.E.W. L-2327 
SCHOLARSHIP WINNERS 


AARON J. LaCROSSE, son of Roger L. LaCrosse, C. O. Technician, 


Bangor. 


ADRIAN AVENI-DEFORGE, son of Richard DeForge, C. O. Techni- 


cian, Belfast. 


TRICIA L. JOHNSON, daughter of Willard Johnson, Splice Service 


Technician, Waterville. 


MID-WEST FLOOD 
VICTIMS NEED 
UNION HELP 


“The impersonal hand of 
government can never replace the 
helping hand of a neighbor.”’ 

. —HUBERT H. HUMPHREY 


As you see on TV and read in the 
papers everyday, hundreds of com- 
munities in the Mid-west have been 
inundated by the floods of the 


A 


THE 

NEW 

MULTI- 
FUNCTIONAL ' 
CONFERENCE 
CENTER 


OF LEWISTON 


WHERE YOU'RE | 
SOMEBODY SPECIAL. 


RAMADA INVITES YOU TO 


VISIT OUR 


NEW CONFERENCE CENTER 
; ON PLEASANT STREET IN LEWISTON 
Something New and Different In Meeting and Banquet Facilities! 


Accommodating from 2 to 


500 people 


The Ramada Conference Center 


490 Pleasant Street ¢ Lewiston, Maine (Exit 43 
(207) 784-2334 


$410 CASH! 


SOLVE THE MYSTERY ADVERTISER 
OGERSR HIROPRACTICC ENTERC 


rc 


l ANSWER 
NAME 


| aDDRESS 
CITY 
| PHONE _ 


| | PICK UP LABOR 
| RECORD AT 


ZIP 


NEXT 


off the Maine Turnpike) 


RULES: Find the mystery advertiser 
by unscrambling the letters. Then com- 
plete the form on left and mail it to: 


SCRAMBLED LETTERS 
P.O. BOX 1523 
WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. 
WINNER WILL BE PUBLISHED IN 


EDITION. 


WINNER: June/July ’93 Edition: W. L. Charles Associates 


James G. Gordon, Norridgewock, Me. 
Operating Engineers Local #4 


Mississippi, Missouri, and other 
rivers, and more than 43 people 
have been killed. 

AFL-CIO Community Services 
Liaisons and volunteers with the 
American Red Cross and the 
United Way are helping meet the 
needs of people left homeless or 
unemployed. Thousands of union 
volunteers have filled sand bags, 
delivered fresh water, assisted with 
evacuations and worked countless 
hours to relieve the suffering of 
flood victims. 

Unions, State Federations and 
Central Labor Councils wishing to 
make contributions to help flood 
victims should direct contributions 
to the American Red Cross. There 


- is a desperate need for cash con- 


tributions. The AFL-CIO does not 
plan to establish a separate AFL- 
CIO fund. 

To assure local credit for Labor 
contributions, you may want to 
conduct a fund raising drive and 
collect cash contributions and 
checks made out to ‘American 
Red Cross Disaster Relief’’ to pre- 
sent to a local Red Cross Chapter. 

Thank you for your continuing 
efforts to help those in need!! 

Contributions can also be sent 
directly to: 

American Red Cross 

- Disaster Relief 
P.O. Box 37243 
Washington, D.C. 20013 
1-800-842-2200 


President 
DAVID SAVAGE 
Pipefitters Local 321 


Recording Secretary 
BRUCE KING 

Carpenters Local 621 
Sergeant-at-Arms 


WAYNE RANCOURT 
1.B.E.W. Local 1523 


Trustee 


MARCEL TURMENNE 
Sheet Metal Workers Local 545 


warranted. 
mission of the publisher, 


Portland. 
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Letter to the Editor 


Dear friends and colleagues: 

Several weeks ago I wrote to you 
and outlined the situation which 
faced the Bureau of Labor Educa- 
tion and the uncertainty of its 
future as part of the University of 
Maine. Jam writing to let you know 
that the Bureau will continue as an 
integral part of the University. 

Past BLE program participants, 
labor and government leaders, and 
many, many others worked with 
members of the Maine Legislature 
to reaffirm support for the Bureau. 
The end result was an agreement 
that labor education is appropriate- 
ly within the mission of the Univer- 
sity and should be continued. The 
need to provide educational oppor- 
tunities for Maine working men and 
women and publish appropriate re- 
search on work related issues is no 
less great today than in 1966 when 
the Bureau was.created. 

Needless to say, we are pleased at 
this turn of events and enormously 
grateful for the monumental sup- 
port put forth by so many. Now, we 
are continuing the work in progress 
and beginning the planning for the 
coming Fall and Winter schedule. 
Questions of interest and inquiry 
should be directed to the Bureau at 
the above address and telephone. 
We look forward to hearing from 
you and working with you in the 
months and years ahead. In the 
meanwhile, thank you so much for 
your personal efforts and en- 
couragement on our behalf and 
very best regards. 

In solidarity, 


hae 
John R. Hanson, Director 
Bureau of Labor Education 
A Division of The Office of 


Research & Public Services 
University of Maine 


Vice President 
CARL TRASK 
Laborers Local 1377 


Financial Sec.-Treas. 
ROD GILLESPIE 
Operating Engineer Local 4 


Trustee 
CARL TRASK 
Laborers Local 1377 


Trustee 
DAVID CALDER 
Laborers Local 1284 
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When your teenage daughter 
met her boyfriend, 

you were amazed anyone 
could talk that much. 

Until your teenage son 

met his girlfriend. 

Time for Call Waiting. 


ede PECR STL ep WeS EE TRG T LONE CY 
Wo rucectemec ae Maser tag 


Call Waiting 
ul sa ta . ut allows you to get 
' ) 
sean aaa) on through even if someones 
nats antral on the phone. 
pts tert eal ool Call 1-800-499-5200, ext. 151 
and answers the second. , 
Tratum tothe first al, Who says you can't get 
again callWaltngisaval § YA vough 10 your kids? 
nowy cee Call 
balsa tntiad ares Order Call Waiting Now With Free Connecti 
Seyuine cides — of Os tt oe ee Hota for ae a abs shi 
1-800-499-5200, ext. 131, 
Monday through Friday, Name 
8:30 am to 8:30 pm. Aearess 
Or send in the coupon. ae 


© 1993 New England Telephone 


Mail to: New England Telephone, 82 mht Street, Marlborough, MA 
01752, or fax anytime to: 1-800-499-8600. 131 — expires 9/26/93 


(ay) New England Telephone’ 


A NYNEX..Company 
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Carpenter’s Local 320 


Russeil A. Clement, Bus. Agent 


Labor Day is fast approaching. 
Fall is around the corner. Work on 
the Maine Yankee outage is in full 
swing. Employment is almost 
100%. A few small jobs coming up 
in the Fall. The local Christmas 
Party is scheduled for December 
3rd at the Winslow V.F.W. from 
6:00 p.m. until midnight. There will 
be no summer picnic this year 


Congratulations to Mike Nelson, 
Spade Clement for completing their 
four-year apprenticeship. 

Have a safe and happy Labor 
Day. 

Let’s all pray that the work and 


our country’s future will get 


brighter. 

Remember if you buy foreign, 
where will our children work???? 
Be union!! Buy American!!! 


(On far right) David Savage, B/M, U.A. Local #321, and retirees join Phil Kerr, Int. Rep. (second on left) as he 
cuts the ribbon to officially dedicate the new Hall and Training Center. 


because of the hectic summer pace. 


ACADIA ASSET MANAGEMENT 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 
BUSINESS VALUATIONS 


HAPPY 
LABOR DAY 


H. B. FLEMING, INC. 


89 PLEASANT AVENUE 
SOUTH PORTLAND. MAINE 
TELEPHONE 799-6514 


Plumbers 
& 
Pipefitters 


U.A. Local 321 


PILE DRIVING 


SUBMARINE PIPE LINES 


KATHRYN DION AND KAREN MILLIKEN 


CONTRACTORS-ENGINEERS 


49 MAIN STREET 
YARMOUTH, MAINE 04096 
TEL (207) 846-3060 


69 HARDY ROAD 
FALMOUTH, MAINE 04105 
TEL (207) 878-5513 

FAX (207) 846-6113 


With Best Wishes 


Westfield Capital Management 


Financial Investment Advisors 
"Individual Invesument Management” 


One Financial Center 
Boston, MA 02111 ‘ 
Tel: (617) 345-0444 P 

Fax: (617) 345-0975 David Savage, B/M 
: Local #321 celebrated the 
dedication of the new Union Hall 
and Training Center on Saturday 
August 14. A_ ribbon cutting 
ceremony was held followed by a 
picnic. I would like to thank Inter- 
national Representative to the 
United Association Phil Kerr for 
traveling up from Boston for the 
dedication. The open house was at- 
tended by approximately 150 
members, family, and friends. 
Special Thanks to Bobby P. Mar- 
quis, Tom Chaloult, Curt Holmes 
and Mike Collins for helping to set 
things up and doing the cooking. 
Also thanks to any one that I might 
have missed. A SPECIAL 
THANKS to the ladies for the 
wonderful salads and desserts. It 
was a beautiful day and many of 
the retired members got a chance 
to visit with their old work mates 
they haven’t seen for sometime. 

Work has picked up some and 
looks like it should be pretty good 
for a while. Outages are planned 
for Fraser Paper, James River Old 
Town, and G P at Woodland. 
Along with the ongoing work at 
Champion and the other mills we 
should be able to help out some of 
our sister Locals. 

Have a SAFE and FUN filled 
LABOR DAY. Remember the kids 
will be heading back to school 
soon. 


‘Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 


to Maine’s Gorham — 839-3301 


Working Men and Women 


: \/ 
Masons Supplies & Cement 


George J. Mitchell 


Authorized and paid for by the Mitchell for Senate Committee 


5.83” 6.875" 7.46". 


Even reduced closing costs! 
MSHA’s program will even help pay some of the costs 
associated with loan closings, such as your title search 
and credit report. 


5.25” 


Low, low rates! 


The Maine State Housing Authority is now providing 
mortgage loans with interest rates lower than the agency 
has ever before offered. 


= If you're interested in a MSHA mortgage, or finding out if H 
N ot saat es —_ you qualify, apply at one of the more than 30 banks and Louis Mack 
firs ‘y' mortgage companies that participate. Borrowers do not 


Company, Inc. 


And, for the first time in years, MSHA is making some of 
this mortgage money available, fora limited time, to Maine 
people who have previously owned a home. 


1-800-452-4668 or 1-800-452-4603 TDD 


insuronce beady fe 


apply directly at MSHA, but may call toll-free for more 
information, including the list of participating lenders. 
For 
Top Prices 
Paid For 


Rete includes note rote ond privete 


tgage 
Rote the nlenger tore of owner but - - 
——— peu hh rp rier Copper - Brass Lead 


Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


on the bosis of rece, color, marital status, ar ‘ancestry, notional origin, oge, sex, disability, ot familial 
status. MSHA will provide special communication assistonce to persons with visual or hecring impoirment, 


EQUAL HOUSING OPPORTUNITY {=} 
©1997 Maine State Housing Aethority 


| MAINE STATE HOUSING AUTHORITY ] STATE HOUSING AUTHORITY 


‘Lets find a way 
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Carpenter’s Local 621 


D. Bruce King, Bus. Rep. 


I would like to use this space to 
say I hope you really enjoyed your 
Labor Day holiday and that you 


sation payments fraudulently, but 
never hear about those contractors 
who fail to pay or insure their 
workers. | know of numerous 


throughout the industry. The men 
who founded our trade unions 
fought all year for our standards 
which too many take for granted. 
Many of them starved, were beaten 
or killed while trying to make this 
the greatest country. They succeed- 
ed, but with one decade of Repub- 
lican control we have slipped back 
twenty five years. My Labor Day 
festivities include a tribute to these 
forefathers and a commitment for 
reclaiming our rights and standards 
as union members. 
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1993 MAINE FAIRS 


Windsor Fair 


Blue Hill Fair 

BS RIOTS IRS AaIWTae To a eV SRE ER CRS SG 8 Oe Springfield Fair 

SOD PAID. «a ieisceryereunlpinarnsye guniisie ie Grerbiaagarsi ete Clinton Lions Fair 
Sept JOD: « ois.escsieisaacese ete shclecckete a erateis-p.0 6 sigue state Litchfield Fair 
Sept. 12-18 Oxford County Fair (Oxford) 
Sept LBS eran vanessa sense New Portland Lions Fair 


Franklin County Fair (Farmington) 
awisagres Common Ground Fair (Windsor) 
SONS 26-Oct [2 30.:cio-dshs-esolacnjeioideielad Cumberland Farmers Club Fair 
et S“10 odaas Dale codsls atch alasraap voles owlet e-sle'sloroe Fryeburg Fair 
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took time to recognize the real 
meaning of this day. The reasons of 
the growth of the labor movement 
at the turn of the century has 
similarities with the urgent need to 
get that movement rolling again. 

The depression of the 1890's all 
but destroyed the labor movement 
in Maine. Both state organizations 
of the Knights of Labor and the 
American Federation of Labor, (the 
latter being organized into a state- 
wide body in 1891), were casualties 
of the economic dislocations of the 
period. Labor Day celebrations 
were few in number. *Credit to CA 
Scrontas. 


violators turned in but then they are 
told to pay up. No fines, no penal- 
ties, no debarment. This is a crime. 

All the calls to agencies, legis- 
lators and government officials 
have resulted in some improvement 
on the federal level, and no ap- 
parent results on the state level. 
This has led a number of interested 
persons to form the Maine Center 
for Contract Compliance. (ME. 
CCC). The ME. CCC primary goal 
is to promote fair contracting on 
public works projects. Those help- 
ing to expose the real cheaters I like 
to refer to as ‘pay police’. The 

With the revival of unionism in method would be to document 
Maine at the turn of the century, these criminals who cheat workers 
however, Labor Day was widely and taxpayers and refer the 
celebrated. A large number of documentation to the proper en- 
towns and cities joined in the forcement agency. Follow-up is 
celebration. By 1903 the four cities critical. 
of Portland, Bangor, Lewiston and The effort of the United Brother- 
Augusta combined reported an hood of Carpenters and Joiners to 
estimated 20,000 men in line, repre- correct these problems continue to 
senting the various crafts. *Credit escalate. Some crafts are par- 
to CA Scrontas. ticipatory in these efforts or are just 

Common problems suffered by beginning to incorporate some of 
workers included unlivable wages the ideas. Numerous trades salt pro- 
and working conditions, company _ jects by allowing and encouraging 
housing and company store require- voluntary organizers to accept 
ments, child labor violation and employment with contractors who 
misuse of immigrant labor. are probably cheating the system 
Although society has improved and undermining the fair contract- 
these conditions due to the effort ing system. These employees will 
and) struggles, of organized labor, , provide the documentation; of. 
the modern day tactics of business cheats, if that exists. Some of the 
and attitude of government has successful bidders are fair contrac- 
reduced the decent workplace stan- _ tors, which is good. The salts look 
dards to an ever falling state. for wage and hour violators, labor 
Following the removal of an ad- law violators, IRS cheaters, safety 
ministration who thrived on trickle violators and more. If the city, 
down retoric as their excuse for state, and federal officials responsi- 
bleeding the workers, we have an ble for overseeing these taxpayer 
opportunity to change our work financed projects performed prop- 
situation. erly will use the information proper- 

We built this country into the _ ly rather than ignore it, the cheating 
greatest country in the world. The _ and stealing that is so common now 
benefits of the land of opportunities —_ will reduce. We must put an end to 
were realized by the labor move- these heartless bastards who have 
ment who worked together to bethe —_ become rich on the sweat and blood 
best and insist on equal treatment of our fellow citizens, while laugh- 
for all. Now the movement has _ ing at the employees they steal the 
grown so much that often the wages from and the agencies who 
priorities have left the arena of im- supposedly are watching after the 
proving the standard of living for all job. 
workers and their families to work- Some job rip-offs have been 
ing with small factions to place  tyrned around mid-stream by the 
them in a special treatment category effort of many of our fellow 
at the expense of the rest. workers and our Building Trades 
locals leadership and the action of 
the U.S. Dept. of Labor Wage and 
Hour Division, OSHA, and INS. 
Many cases that they investigate 
have been due to the issues I just 
listed. This is like a pyramid, and 
we only scratched the top. The 
more workers identifying criminal 
contractors, the fairer the work- 
place bidding procedures will be- 
come, and the higher the standard 
of living will become. 

Some workers are embarrassed to 
speak out against abuse, some are 
afraid, some do not care as long as 
they have work. The great majority 
will sit back and ignore this crisis. 
Some will praise the efforts but do 
nothing else. The ME CCC has 
been formed which will work collec- 
tively with all who wish to help, but 
to get beyond the surface of this 
problem it will take the belief and 
commitment of hundreds of 
workers. Many great ideas for the 
labor movement pass by, I hope 
that this movement will spread 


HAVE ANICE 
WEEKEND! 


argent % 8 3 fe s 


The continued abuse of immigra- 
tion laws which allow foreign na- 
tionals to replace local workers has 
gotten out of control. The scores of 
contractors who pay illegally low 
wages on public works projects go 
largely unchecked. Employees who 
raise concern are terminated but 
told by agencies they can’t do that. 
Little is being done to correct these 
problems outside of what some 
Building Trades locals do. State 
employment officials continue with 
their effort to catch ‘‘cheats’’ on 
unemployment claims, including 
those who reported looking 
somewhere they might not have 
visited, but largely ignore the hun- 
dreds of independent contractors 
who pay no unemployment tax and 
pay cash to employees. Those con- 
tractors caught employing illegal 
immigrants must have failed to pay 
unemployment taxes but we never 
hear of any enforcement against 
those cheats. We are told of 
workers collecting workers compen- 


TO ALL THE WORKING 
MEN AND WOMEN OF MAINE. 


We especially want to recognize the hard-working men 
and women of IBEW Local #1837 and wish you all a 


leisurely Labor Day Celebration ’93. 
Many thanks from all of us at CMP 


wy 
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CENTRAL 
MAINE POWER 


Energy Service that 
Works for Maine 
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GET THE f= 
SKILLS = 
THAT PAY THE Fischbach and Moore Incorporated 
BILLS (Formerly E. S. Boulos Company) 


Maine’s Leading 
Industrial Contractor 


Support Our 
Advertisers Ea aeeacaen” 


(207) 772-3706 


Broadway Shopping Center 
Bangor 


McTEAGUE, HIGBEE, LIBNER 
MacADAM, CASE & WATSON 


Four Union Park 
Topsham, Maine 
(207) 725-5581 
ATTORNEYS AT LAW 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


TAKES PLEASURE IN ANNOUNCING THAT 


207/985-3518 
800/482-0110 (Maine) + 800/ 341-0480 (NY/NE) 


RALPH L. TUCKER 


OF COUNSEL 
FORMER CHAIRMAN OF THE WORKERS’ COMPENSATION BOARD 


Route One, South « P.O. Box 800 « Kennebunk, Maine 04043 


HAS BECOME ASSOCIATED WITH THE FIRM 


“Your Job Tomorrow is Our Job Today” 


Electronics, Construction, ig 
Drafting, Marine Biology, ma 7 
y Allied Health Sciences, 
ry ‘) Culinary Arts, Dietary 
= 1S Tech, Hotel/Restaurant 
£-4'-z, Management, Nursing, 
“% 74 Law Enforcement, 
:\¢\- Machine Tool, Heating, 


4 Automotive, Landscaping, 


Air Conditioning, 
Wastewater treatment, 
Plumbing and more! 


Choose from over 25 technical college programs 
low tuition / financial aid available 
over 90% graduate placement rate 


SOUTHERNMAINE — -_,arumrnow rogemva nner 


I'm awfully sorry, boys. 
But there’ a four-buck-per-car minimum. 


Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


| arises benefits are becoming increasingly complicated and confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


¢ Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 


Explain benefit and funding alternatives 
Assist in generating proposals for contract negotiations 


Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Wr does Great Northern Paper charge user fees on its West Branch 
land? It’s a matter of sharing. 

We put thousands of hours into maintaining 150 campsites. We've 
provided hundreds of picnic tables and trash dumpsters. We pay for 
public safety personnel. We even take care of the outhouses. 

All totalled, West Branch recreation costs us more than a half 
million dollars each year. That's a hefty chunk for a company that's 
not in the vacation business. 

The West Branch Region is our “working” forest. It’s a spectacular, 
fenewable resource for paper and lumber—and for recreation. 

We take great pride in sharing our 1 million-acre forest. User fees 
help make it a forest everyone can enjoy. 


Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 
822-7453 


BlueCross BlueShield 
paras 
AW) of Maine , 


37 BOWATER 
Great Northern Paper 


Millimocket - East Millinocket + Nashville Plantation 


3 Y9v2 Bowsuet Inc All rnghes teserved 


Plumbers 
& 
Pipefitters 


U.A. Local 783 


CHARLES E. HURLEY 


Work is still slow and the future 
is uncertain, but we do have a size- 
able job at Colby College. The men 
are very pleased with the job and 
are happy at the work. We'd like to 
get the rink at Bates College. 

President Bob Gayton attended 
the training session on safety pro- 
cedure. He will set up classes for 
our apprentices and journeymen. 
We do want to reduce claims in 
workman’s compensation. 

Those running for office said 
they would create jobs. They just 
sat and let thousands and thousands 

. of jobs leave the country. Many of 
those who lost jobs had to go on 
welfare. Now they get free rent, free 
medical and food stamps. So what? 
My real estate tax went up $100 and 
my health insurance increased 50% 
in six months. No wonder Hilary is 
having a hard time with a healthcare 
program. 

We don’t want NAFTA, It 
smells, We have enough to be con- 
cerned with our own environment. 
We shouldn’t have to worry what 
goes on in the back allies of Mexico. 

Do you guys squawk, when you 
are in a store and see clothing ar- 

, ticles made. in-Taiwan and other 
countries? Well, I have. I was in 
Wal-Mart when they first opened 
here, I noted 5 out of seven articles 
made outside the U.S.A. I com- 
plained to the department head and 
gave him a few copies of Labor- 
Record. 

Just recently, I received an insert 
with the morning paper. It was a 
Wal-Mart special - All Merchandise 
in this ad is ‘‘Made in the USA”’, 
“American Made’’, and ‘‘Made in 
towns across America”’. That made 
me feel food. We must keep on 
squawking to get jobs back in 
America. 

We need jobs to get tax money. 
Big business must put payrolls 
above profits. 


Two days before General Motors 
Corp. opened negotiations with the 
United Auto Workers Union on a 
new three year contract, GM an- 
nounced it was shifting 1,000 
assembly jobs from Mexico back to 
a plant in Michigan. The Lansing 
move would be the latest effort by 
GM to improve relations with the 
UAW. Credit for this move must go 
to the United Auto Workers. 


We are saddened by the death of 
Brother Valerie Cloutier. He was 
the son of Emerie Cloutier of 
Ouellette and Cloutier Plumbing 
Company. Val was an active per- 
son. He liked to travel and play 
golf. 

I wrote to Electricite-de France, 
Maremotrice tidal power plant 
LaRance France. They sent me a 
beautiful brochure of the plant and 
data from 1968-1993 on the contin- 
uous improvement in productivity 
and efficiency. 

I just read a book, The Seven 
Wonders of the Modern World. 
The Rance project is one of the 
wonders. 

Next meeting will be September 
10, 1993. 


SUPPORT OUR 
ADVERTISERS 


HAPPY 
66 60th 99 
BIRTHDAY 
GEORGE 
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Stone & Webster 


and 


Maine State 
Building & Construction 
Trades Council - AFL-ClO 


A Quality Team 
Building The Auburn 
Virgin Pulp 
Substitute Mill Together 


Stone & Webster Engineering Corporation 
, 245 Summer Street, 
Boston, Massachusetts 02210 
(617) 589-5109 


Have a Happy & 
Safe Holiday 


BATH 
JRON 
WORKS 


Engineers and Shipbuilders for Over 1 00 Years. 


BATH, MAINE 
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Pres. Clinton’s Initiatives Highlight Vision 
For The Future Of Labor-Management Relations 


by Senator, George J. Mitchell 
Majority Leader 
U.S. Senate 


Organized labor has much to 
celebrate this Labor Day. For the 
first time in 12 years, working 
Americans have reason to be hope- 
ful. President Bill Clinton has 
shown his commitment to labor by 
supporting legislation to help 
working families and introducing 
reforms to make the Department 
of Labor an agent of change. 

As one of his first acts in office, 
President Clinton signed into law 
the Family and Medical Leave Act, 
which took effect on August 5. 
This legislation provides up to 12 
weeks of unpaid leave per year to 
care for a new child or a sick family 
member. No longer will workers 
have to choose between their jobs 
and their families. Enactment of 
this law enables millions of 
Americans to be both responsible 
family members and productive 
workers, 

Working families also will be 
helped by the deficit reduction 
package Congress recently passed. 
The package is the largest deficit 
reduction plan in American 
history. It will help keep interest 
rates low and spur investments that 
create jobs and economic growth. 

The five-year deficit reduction 
plan will reduce taxes for working 


families earning less than $30,000 
per year. The plan contains a $20.8 
billion expansion of the Earned In- 
come Tax Credit to help working 
families. 

The expanded credit will put 
more money in the pockets of 
working parents who earn less than 
$30,000. The current maximum 
credit of about $1600 for workers 
with one child will be increased to 
$2000 in 1994. For workers with 
two or more children, the credit 
will be increased to a maximum of 
about $2500. 


Sen. George J. Mitchell 


The changes also will expand the 
number of workers who qualify for 
the credit. For the first time, the 
credit will be available to workers 
without children. With this 
change, President Clinton and the 
Congress have taken another step 
in raising the standard of living of 


working families. No American 
working full time should have to 
live in poverty. 

After 12 years of neglecting to 
enforce the labor law of this coun- 
try, the Department of Labor, 
under the leadership of Secretary 
Robert Reich, has embarked on a 
bold new course. The Clinton Ad- 
ministration understands that 
labor and management must work 
together. It recognizes that 
American workers can make an 
important contribution to improv- 
ing the long-term performance of 
U.S. firms.” 


For that reason, President Clin- 
ton recently established the Office 
of the American Workplace within 
the Department of Labor. The mis- 
sion of the office is to promote 
cooperation between labor and 
management. It will help firms 
make the best use of the know-how 
and commitment of American 
workers. 

Three separate divisions within 
the Officce will address specific 
challenges in the workplace. The 
Office of Work and Technology 
Policy will identify and promote 
the use of high-performance work 
practices. These practices, such as 
employee involvement in decision- 
making, contribute to increases in 
workplace productivity. 

The Office of Labor-Manage- 


- ment Programs will create an 


| [and] small businessmen . . . in the 


IT’S TIME TO REFORM 
OUR HEALTH CARE SYSTEM 


Continued from page I 
cost containment, primary care and 
preventive care with strong efforts 
to cut down on the enormous fraud, 
waste and abuse in the health care 
industry, is the right prescription 
for America. 

That is why I have introduced the 
Family Health Security Act of 1993. 
Its aim is to guarantee every 
American quality, affordable health 
care not as a matter of privilege or 
good fortune, but as a matter of 
right. Unlike managed competition 
plans, my bill would preserve the 
right to choose one’s doctor or 
hospital. It seeks to relieve the anx- 
iety of Maine workers who are 
afraid of losing their jobs along 
with their health benefits. It in- 
cludes tough measures to control 
the rising cost of health ‘care, 
simplify the current maze of 
overlapping public and private 
health care programs, cut ad- 
ministrative waste and reduce 
medical’ fraud. 

We can all take pride in the fact 
that America has the most ad- 
vanced medical technology in the 
world and that the quality of health 
care in this country—for those who 
can afford it—is unsurpassed. But 
how can we take pride in the fact 
that the United States ranks 2Ist 
our of the 23 industrialized nations 
in infant mortality, ahead of only 
Portugal and Greece? How can we 
take pride in life expectancy figures 
that ranks the United States 18th 
among the 23 industrialized na- 
tions? 

Major reform is needed because 
the current health care system in 
this country is backward. For exam- 
ple, if he or she is sick enough, a 
person without health insurance can 
go into any hospital emergency 
room and receive treatment. Yet, if 
that same person went to visit a 
family doctor or sought medication 


to prevent the need for emergency 
care, they would be unable to get it. 


In short, we provide broad access 
to thee most expensive, least desir- 
able part of our system—emergency 
room care—but fail to provide ac- 
cess to the least expensive, most 
desirable treatment, primary care. 

Isn’t it simple common sense to 
pay a little now to avoid paying a lot 
later? We don’t need to spend more 
on health care, we need to spend 
more wisely. A health care system 
that covered the cost of annual 
check-ups, physicals and preventive 
measures would not only help cut 
our staggering medical costs but 
would also help ensure a healthier 
population, 

We need a new approach to 
health, We need to recognize that 
an ounce of prevention really is 
worth a pound of cure. Treating 
health problems early will result in 
billions of dollars in savings. And 
we also need to recognize that we 
cannot continue to isolate public 
issues and pretend they are separate 
from health issues. The air we 
breathe, the water we drink, the 
chemicals in everyday products — 
all of them are related to health 
care, 

According to the American Lung 
Association, air pollution in 
America adds $90 billion to our 
health care bill. Cigarette smoking 
causes tens of thousands of 
premature deaths in America and 
yet the federal government con- 
tinues to subsidize the promotion of 
this deadly product. Lead in our 
paint and in our water contributes 
to an ailment that affects three and 
a half million children every year — 
lead poisoning — and the social and 
economic costs are tremendous. 

There is also a direct connection 
between the runaway cost of health 
care and the fact that our govern- 


ment is at the point of bankruptcy 
and our economy is on its knees. 
Not long ago, my wife and I bought 
a new car. We were told that the 
first $1,000 of the sticker price went 
to pay for the health care of the 
workers who built it. Now if we had 
gone across the street to the Toyota, 
Honda or Nissan dealer and bought 
a car made in Japan, only the first 
$250 to $300 of the price would 
have gone toward the health care of 
their workers. We cannot expect 
American industry to compare in 
the world economy with this kind of 
burden. : 

Solving the health care crisis in 
America is the number one 
challenge facing our country. 
Reducing the budget deficit in 
Washington, addressing the budget 
problems here in Maine, creating 
jobs and getting our economy mov- 
ing again all depend on a solution to 
this problem. We can no longer af- 
ford to spend the billions of dollars 
we are now spending on health care 
without providing the basic security 
that working families deserve. 

That is why I will continue to 
fight in Washington for major 
reform of our health care system. 


REMAINING 
1993 RED SOX HOME GAME 

SCHEDULE 
Date Opponent Time 
Sept. 5 Sun. Kansas City (1:05) 
Sept. 13 Mon. Baltimore (7:35) 
Sept. 14 Tue. Baltimore (7:35) 
Sept. 15 Wed. Baltimore (7:35) 
Sept. 24 Fri. Minnesota (7:35) 
Sept. 25 Sat. Minnesota (1:05) 
Sept. 26 Sun. Minnesota (1:05) 
Sept. 27 Mon. Detroit (7:35) 
Sept. 28 Tue. Detroit (7:35) 
Sept. 29 Wed. Detroit (7:35) 
Sept. 30 Thu. Detroit (7:35) 
Oct. 1 Fri. Milwaukee (7:35) 
Oct. 2 Sat. Milwaukee (1:05) 
Oct. 3 Sun. Milwaukee (1:05) 


outreach network to foster the 
labor-management partnerships 
critical for high-performance 
workplaces. The Office of Labor- 
Management Standards also will 
work cooperatively with unions on 
administration and regulation. 

In addition,- Secretary Reich 
recently joined with Secretary of 
Commerce Ron Brown to form the 
Commission on the Future of 
Worker-Management Relations. 
This Commission will study changes 
in the world economy and evaluate 
the consequences for the workplace 
and for worker-management rela- 
tions. The intention of the Commis- 
sion is to find new and innovative 
ways to promote economic growth 
and foster cooperation between 
management and workers. 

These initiatives highlight the 
Clinton Administration’s vision for 
the future of labor-management 
relations. It is a vision based on 
cooperation and partnership. It 
seeks to forge unity in pursuit of a 
common goal: improving the quali- 
ty of American jobs and the com- 
petitiveness of American firms. 

The goals and the accomplish- 
ments of the Clinton Administra- 
tion and the 103rd Congress 
demonstrate a whole-hearted com- 
mitment to improve the lives of 
American workers. This Labor Day 
American workers can celebrate a 
new beginning and new hope for the 
future. 


> 


G. WILLIAM DIAMOND 
SECRETARY OF STATE 


Labor Day: Honoring Am 


Labor Day was established in 
1894 as a legal holiday to honor 
America’s working men and 
women. Since its inception, Labor 
Day has also regularly served to 
commemorate the achievements 
and contributions of America’s 
distinguished labor movement. 

This has occurred because 
America’s labor movement has eter- 
nally embodied the hopes, concerns 
and aspirations of America’s work- 
ing families. ‘‘Fundamentally,’’ as 
Richard Boyer and Herbert Morais 
contend in Labor’s Untold Story, 
“labor’s story is the story of the 
American people. To view it nar- 
rowly . . . would be to miss the 
point that the great forces which 
have swept the American people in- 
to action have been the very forces 
that have also molded labor.” 

“Trade unionism was born as an 
effective national movement amid 
the great convulsion of the Civil 
War and the fight for black free- 
dom. It reached the greatest heights 
when it joined hands with farmers 


Hapworth Honored By 
Tri-State Union Carpenters 


by Russell Clement, B/R 
Carpenters Local #320 


I am honored to announce that as 
a result of action by the Northern 
New England District Council of 
Carpenters (NNEDCC) and the 
NNEDCC Apprenticeship and 
Training Committee the Carpenter 
and Millwright Training Center 
located in Dover, New Hampshire 
and serving the states of Maine, 
New Hampshire, and Vermont, has 
been named the Neil A. Hapworth 
Training Center. 

The Neil A. Hapworth Training 
Center has been named to recognize 
the forty years of service thast Neil 
gave to our Brotherhood. Neil pass- 
ed away unexpectedly earlier this 
year. He was a true leader of the 
labor movement who served as an 
example for those he guided and 
assisted. He shall always be 
remembered as an inspiration to all 
of our apprentices, journeymen and 
Journeywomen: 

Neil served in many capacities in- 
cluding Business Representastive of 
UBCJA Local 320, as the first 
General Agent of the NNEDCC 
when the Council was formed and 
for the last decade served as a 
Representative of our General 
President in Washington, D.C. Neil 
worked on problems throughout 
the Northern New England area 
and his assignments often brought 
him to D.C. and other states. He 
was a major cause of numerous 
jobs being created or saved, and 
was a factor in the success of all our 
friends holding major public of- 
fices, 

Neil worked tirelessly for the 
goals of the United Brotherhood 
and all of organized labor until the 
last day of his life. He is sadly miss- 
ed by his family, friends, and fellow 
union members. 


Neil A. Hapworth 


An event will be scheduled at a 
later date to officially recognize the 
naming of this facility. 


The following photos show some 
of the skills learned in the Appren- 
ticeship Program at the Training 
Center. 
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ffice of 
ry of State 


canal 
Slate of Maine 


.merica’s Working People 


epic Populist revolts of the 1890's 
and later in the triumph of the New 
Deal.’’ 

Contrary to the arguments of 
some, organized labor has never 
been merely a special or limited in- 
terest. As an integral part of our 
economy, organized labor has 
always acted as a central agent in 
the operation and progressive trans- 
formation of our society. 

Any American who has ever been 
paid a reasonable wage, ever re- 
ceived time off with pay, ever had 
their insurance coverage paid for by 
their employer, ever had_ their 
children educated in a public in- 
stitution, or ever collected an 
unemployment, workers compensa- 
tion or social security benefit—is 
forever indebted to trade unionism. 

So while you’re out this weekend 
enjoying one last trip to the beach 
or summer barbecue, take a mo- 
ment to remember the many work- 
ing people and labor unionists who 
have struggled so that you and most 


President Relies Too Much On Taxes And 
Too Little On Controlling Government Spending 


by Senator Bill Cohen 


For better or worse, President 
Clinton’s budget plan has been sign- 
ed into law. It will hit America’s 
workers by raising taxes, and 
everyone will likely feel some degree 


of pinch: I am not opposed to. 


higher taxes, because I firmly 
believe that we have no choice but 
to get the deficit under control. But 
the President’s package relies too 
much on taxes and too little on con- 
trolling government spending. 
During the past few decades, the 
federal government has grown at a 
dramatic pace, becoming increas- 
ingly clumsy and complex. Policies 
often seem to collide, creating con- 
flicts and contradictions that put 
one program at odds with another. 


Such policies have contributed to - 


public discontent with government. 
A June opinion poll, for instance, 
reported that 98 percent of tax- 
payers feel that federal agencies 
waste money with little regard to 
whether what they are funding is 
successful. I have always felt that in 
order to both restore the public’s 
confidence in government and get 
control of the deficit, we must focus 
our attention on finding ways to 
make sure that taxpayer dollars 
aren’t wasted. Unfortunately, in the 
past few months, I have seen too 
many examples of the government 
wasting money at alarming rates. 


One agency that is doing a poor 
job of managing its own affairs is 
the Department of Agriculture. Six- 
ty years ago, the agency has 22,000 
employees to serve 6.7 million 
farmers. Today, the number of 
employees has quintupled to 
124,000—to serve only 2.1 million 
farmers. The department will spend 
$66 billion this year, but the families 
who need that money won't 


necessarily get it. More than half of 
. all subsidies go to farmers with in- 
comes in the top 8 percent of all 
farmers, 


Senator Bill Cohen 


Sometimes it seems that one hand 
of government doesn’t know what 
the other is doing. The government 
spends hundreds of millions of 
dollars on tobacco subsidies and, at 


thesame time, spends millions to 
educate the public about the 
hazards of smoking. In another in- 
stance, the Interior Department 
gives farmers money to irrigate their 
farmland while the Agriculture 
Department pays those same 
farmers not to grow certain crops 
on their land. In a time when the 
new budget will squeeze every possi- 
ble dollar out of the average tax- 
payer, this waste seems particularly 
galling. 
It isn’t just the Department of 
Agriculture. Other agencies in 
government—despite the existence 
of perfectly reasonable space that 
they could rent or buy outright for a 
fraction of the cost. The govern- 
ment has appropriated $625 million 
dollars to build 35 new federal 
buildings, yet there is currently al- 
most 100 million square feet of 
unoccupied office space in existing 
buildings. Right here in Washing- 
ton, not far from The White House, 
is a giant hole in the ground. This is 
the site of a new federal building, 
estimated to cost between $600 
million and $1 billion. Right now, 
however, the government isn’t even 
sure what tenants will be moving in 
to the building, and is unable to pin 
down a definite cost estimate for the 
project. Meanwhile, time is wast- 
ing, money is wasting, and there is 
plenty of other space lying empty. 
Finally, most recently, I heard of 
waste and mismanagement in the 


I.R.S. The agency’s computer sys- 
tem is so outdated that millions of 
tax dollars are going uncollected. 
Estimates range from $20 million to 
over $100 million; the agency itself 
simply isn’t sure. This is a disgrace 
— if everyone else has to pay their 
taxes, why should a few fall through 
the cracks and not be punished for 
failing to pay theirs? In addition, re- 
cent headlines revealed that poor in- 
ternal controls in the I.R.S. have led 
to some employees ‘‘browsing”’ in 
the confidential files of celebrities, 
friends, and relatives. This violates 
the trust between the public and the 
I.R.S. People simply expect that the 
confidential information they pro- 
vide will remain that way. The 
I.R.S. requires citizens to keep 
painfully detailed financial records, 
yet it fails to practice what it 
preaches by not keeping its own 
house in order. 

Examples like these are exactly 
why people are frustrated with 
government. The economy is strug- 
gling and new taxes are taking effect 
— every dollar is important to the 
average citizen. Yet many of those 
dollars are being frittered away by 
the government. It is appalling and 
something must be done. I will con- 
tinue to be out front on the fight to 
reduce waste. In the past two 
months, I have participated in four 
hearings that looked at the waste in 
various agencies. One thing is clear: 
we have a long way to go. 


MUCH FOR LABOR TO BE THANKFUL FOR 


ON LABOR DAY 


Continued from page 1° 
ington that cares about workers and 
about their right to organize and 
bargain collectively to enhance and 
protect their lives and their future. 

Over and over in the media we 
hear the carping criticism of Presi- 
dent Clinton and the complaints 
about what he hasn’t done, despite 
the fact that he has been little more 
than a half year in office. We tend 
to lose sight of what he has done 
and the promise of more effort and 
more achievement in the months 
ahead. We lose sight of the fact that 
the media itself - almost universally 
- is big business with a long and 
strong record of opporistion to 
unions in Maine and throughout the 
nation. Occasionally on Labor Day 
we see editorial praise for the 
achievements of unions more than a 
half century ago such as the 40 hour 
a SS 


week, the minimum wage and pro- 
hibitions against child labor. But we 
see little, if anything about the need 
for a 30 or 35 hour week, increased 
training, longer vacations and 
stricter enforcement of laws on 
workplace safety and the right ‘to 
organize. 

In little more than a half year the 
Clinton Administration has taken 
action to lower the deficit, begun a 
serious drive to create a national 
health care system, passed family 
leave legislation, increased the earn- 
ed income tax refund and revoked 
two executive orders signed by 
President Bush in an attempt to 
club unions and gain the support of 
the far right. These two executive 
orders, now repealed, were of par- 
ticular importance to the building 
trades and would have required 
Federal contractors to post notices 
informing workers that they did not 
need to join a union and that they 
could object to the use of money 
collected in lieu of dues for political 
activities. 

These actions by former Presi- 
dent Bush were part and parcel of 
the 12-year drive to break unions, 
drive workers from the ranks of 
organized labor and, if possible, put 
union leaders in jail. Indeed in sup- 
port of strikes at Eastern Airlines, 
Greyhound and in the coal mines 
union leaders including the presi- 
dent of the National AFL-CIO did 
go to jail in opposition to punitive 
actions by the supposedly neutral 
court system. 

But times have changed - or 
rather one might say they are in the 
process of changing. In a symbolic 
gesture President Clinton has allow- 
ed the PATCO workers to go back 
to work, In one of his early acts in 
1981 President Reagan fired 11,400 
of these air controllers for daring to 
strike - and this national signal 


touched off a fire storm of anti- 
labor action by big business that led 
to the unprecedented rash of firing 
of any worker who dares to exercise 
his or her legal right to strike. And 
it led to the upcoming battle over 
legislation for workplace fairness, 
which would protect the worker’s 
right to strike. 

In all of the discussion and 
dispute of this particular issue in the 
medial and the wringing of hands 
about the rights of employers we 
hear nothing about the fact that the 
United States is the only in- 
dustrialized nation that allows 
employers to fire workers for exer- 


Charles O'Leary 


cising their right to strike. Just as 
for many, many years we heard 
nothing about the fact that we are 
the only such nation without a na- 
tional health care plan. And just as 
we hear nothing about the fact that 
in every industrialized nation 
workers get more vacation days and 
in most a substantially higher level 
of wages and benefits. Nor do we 
hear any discussion of the fact that 
American workers are the most pro- 
ductive and have the lowest rate of 
absenteeism. 

What we do hear is that business 
will not be happy until wages and 
benefits are on a level with Taiwan 
and Korea and workers have no 


rights at all. The largest corpora- 
tions have clearly demonstrated 
their intentions with the trend 
toward elimination of pension and 
health care plans, the firing of tens 
of thousands of workers, their 
almost complete lack of on-the-job 
training and education, the rapid in- 
crease in the hiring of ‘‘temporary”’ 
and part-time workers without any 
benefits. Given the opportunity, in- 
dustry has rapidly closed plants and 
moved tens of thousands of jobs to 
Mexico where they have created a 
massive sink of pollution that now 
threatens to seep across the border. 


_ For labor perhaps the most im- 
portant change of all brought about 
by the change in the administration 
in Washington is within the Labor 
Department itself with the naming 
of Robert B. Reich as Secretary of 
Labor. Reich has acted to support 
his pledge that the Department of 
Labor will be ‘‘the department of 
the American work force.’’ The 
main goal, he said, is not only more 
jobs but higher wage jobs, the 
upgrading of skills and safe and 
rewarding work. 

After 12 years of outright neglect, 
labor can again look forward to a 
productive dialog with the depart- 
ment in Washington that has for 
more than a decade not only ig- 
nored working people but, in many 
cases, has worked actively against 
the best interests of working men 
and women throughout the nation. 
We can, this Labor Day, celebrate 
the fact that we once again have a 
“Labor Department’? and not a 
department with a secret agenda 
aimed at promoting the interests of 
large corporations. 

We.need to think what is ahead 
for labor. We need to rethink such 
things as the 40 hour week, the need 
for change and for more time to be 
spent on education and training. 


The average union worker in the 
United States gets 23 days a year of 
vacation and most unorganized 
workers get less. The average 
worker in every other nation gets 
more, with the workers in many 
European nations getting 40 or 
more days off. 

And as we look ahead we need to 
focus on political action, The pre- 
sent era of change in Washington is 
due to political action. If workers 
want better and safer working con- 
ditions and if they want a significant 
voice in determining their future, 
they need to speak sharpfly and ef- 
fectively to politicians - they need to 
exercise clout in the political arena. 
They need to act to convince the 
Democratic party that we are not a 
“special interest’? but the only 
organized voice representing the 
working men and women of this 
state and nation. 

The benefits and gains we have 
made in the past and that we seek 
for the future are gains and benefits 
for the entire workforce - not just 
workers who belong to unions, We 
need to chide, to push, and to de- 
mand that Democratic office 
holders get away from thinking and 
acting like millionaire businessmen 
and think and act in terms that will 
help the ordinary working families 
in Maine and the nation. There is 
no shortage of champions for 
business but there is a noticeable 
shortage of champions for workers. 

This Labor Day, labor - both 
organized and unorganized - has a 
lot to be thankful for. We have 
come to the end of an anti-labor, 
anti-worker, anti-union decade and 
we can look forward to a period of 
years‘which may, if we act and work 
together, help us to achieve the 
gains and the standing that workers 
in other nations have long taken for 


granted. 
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Newly elected Officers and Trusteees of the Maine State Building and Construction Trade Council are (L-R) 
Carl Trask, Vice President; David Savage, President; and (Standing L-R) Rod Gillespie, Financial 
Secretary/T! reasurer; Wayne Rancourt, Sergeant-at-Arms and D. Bruce King, Recording Secretary. Trustees 
are Carl Trask, David Calder, and Marcel Turmenne. 


MAINE STATE BUILDING & CONSTRUCTION 
TRADES COUNCIL — AFL-CIO 


LOCAL #321 U.A. 
David Savage: B/M 
Council Pres. 


LOCAL #1377 LABORERS 
Carl Trask: B/M 
Council V.P. 


LOCAL #621 CARPENTERS 


D. Bruce King: B/A 
Council Recording Sec. 


LOCAL #4 1.U.0.E. 
Rod Gillespie, B/A 
Council Fin. Sec/Treas. 
LOCAL #1253 |.B.E.W. 
Wayne Rancourt 
Sergeant-at-Arms 
LOCAL #567 |.B.E.W. 
Milton McBreairty: B/M 
LOCAL -12 LABORERS 
Robert Wadsworth: B/M 


LOCAL #320 CARPENTERS 
Russell Clement: B/A 


LOCAL #407 CARPENTERS 
Robert Morin: B/A 


LOCAL #496 IRON WORKERS 
Gerald Trask: B/M 


LOCAL #545 SHEET METAL 
WORKERS 
Marcel Turmenne: B/A 


LOCAL #1284 LABORERS 
David Calder B/M 


LOCAL #6 ASBESTOS WORKERS 
Leo Santa Marla, B/M 


LOCAL #29 BOILER MAKERS 
Lawrence H. MacAdams, B/M, 


LOCAL #95 ELEVATOR CONSTRUCTORS 
David O'Brien: B/A 


LOCAL #327 LABORERS 
Dennis Lettre: B/M 


LOCAL #217 U.A. 
Frank Joyce: B/M 


LOCAL #783 UA 
Richard Williams: B/M 
LOCAL #669 UA 
Ken Forget: B/M 


LOCAL #340 TEAMSTERS 
Robert Piccone: B/A 
LOCAL #1468 PAINTERS 
Clayton T. Wilkins, B/M 


LOCAL #1915 PAINTERS 
John P. O'Brien: B/A 


LOCAL #1 BRICKLAYERS 
John M. Albert, Sr., V.P. 
Northern Division 


rica s 
WORK FORCE 


270 BWesrsey gee ae 


THANKS TO 
UNION MEMBERS 


for your generous contribution 
to the 1993 DADS Campaign 
in Maine. 


ED 
‘‘We raised nearly $2,,000!’’ 
—$—$_$_—_$_$_$_$_$__$____— 
Chairman 
Marcel Turmenne, B/M 
Sheet. Metal Workers, L-545 


Local 
407 


Bob Morin, Bus. Agent 


Thank you to all members who 
helped make the First Annual Sum- 
mer Outing a great success. We 
hope everyone enjoyed themselves 
and had plenty to eat. 

Congratulations to Shop 
members of Modern Woodcrafts, 
who won the softball game against 
the Construction members. Watch 
out for next year!! 

A special thank you goes out to 
the Executive Board, for organizing 
the event, a job well done. 

The youngest to attend was only 
8 weeks old, and the oldest was 92 
years old. It appears that a good 
time was had by all. 

We are fortunate to have at this 
time a lot of commercial work for 
our Carpenters. Hopefully the rest 
of the year will be as good, if not 
better. 

The Auburn De-Inking Project is 
still a possibility. We should have 
positive word on it by September. 

Our sympathies go out to the 
families of the members who have 
had a loved one pass away. 

We hope for a speedy recovery 
for all of our injured members. 

As stated in the newspaper, we 
will be taking applications for Ap- 
prenticeships in September. Call the 


DOLLARS 


AGAINST 


DIABETES 


Complete 
automotive service. 


© Wheel Alignment 

. poder Lebage a? 
Credit 

© Complete Truck Tire 


Sales & Service 


"Mo! 
Mail O 


* Ask About Our Guaranteed 
Passenger & Truck Retreads 


* Brakes & Shocks & Struts 
* Batteries 

¢ Exhaust 

¢ Truck Road Service 

¢ Free Lifetime Tire Rotation 


le Tires At 
ler Prices” 


EO EEN yee are et Coun the letely 


se Call the office for further information. 
CENTURY TIRE “HOT LINE” : 775-3777 Glad to see Modern Woodcraft 
working overtime with all our Shop 
“LL KEEP YOU tire members being employed. Hopeful- 
LULU (tire ly, work will last through the winter 
for the shop. 
& AUTO SERVICE CENTERS 
: 777 * 82 St. John St. Portland 775-1646 
See tonne ot eG Ponland 775-1602» Ri. 362, No. Windham 892-7828 Through 
dedication, 
perserverance 


nation’s wage 


dale rand 
PRINTING 


104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 


America’s 


COMMERCIAL OFFSET PRINTING 


Layout * Design * Camera Work » Typesetting 
Bindery + Brochures * Newsletters * Folders 
Booklets * Stationery « Business Cards * Menus 
Advertising Material » Continuous & Carbonless Forms 


look sharp... <—&»" 
print smart... 
dale rand printing 


MAINE’S UNION PRINTER 


Sérvice' Department. 


Maine 


Carpenter’s 


skill, each of our 


earners makes his 
and her valuable 
contribution to 


prosperity. We 
salute you, one and 


You always do better at Pomerleau's 
— your savings storel 
Corner of Bridge & State Streets, Augusta 


Hours: Mon.-Wed. 8:30 a.m.-6 p.m. Thurs.-Frl. 8:30 a.m.-9 p.m. Sat. 8:30 2.m.-5 p.m. 


Electrical materials supplier. 


STANDARD ELECTRIC Co. 
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Announcing 


State Federated 
Labor Council 
Maine AFL-CIO 


19th BI-ANNUAL CONVENTION 


November 3-4-5, 1993 
Samoset Resort Rockport, Maine 


KY TECH 


Kennebec Valley Technical College 


Y Up to date Fluid Power and Pneumatics Training 


Y The latest sochuetagy in our Customized Computer 


v} etreiytetrn ed coursés- in.classroom and lab’ 


\ settings 


rr me | 


= Many-othér seminars and workshops: 


Rolling Bearing, E.M.S. Refreshers, Notary Public, etc. 


- Full-time/Part-time Programs 


**** Specialized Training Available **** 
At your location or ours 


For more Information call 453-5118 


and 


Phone: 626-3500 
IN-STATE TOLL-FREE 
1-800-556-0002 


eTV’s *VCRs * Video Cameras * Home & Car Stereos * Furniture for Every Room * Pool 
Tables * Mattresses & Box Springs * Waterbeds * Wall & Window Treatments * Carpets 
'aF Floor Coverings * Wood Stoves * Air Conditioners * Major Appliances * Lawn Mowers 
+Show Blowers * And much, much more * Also Featuring Factory- Authoyized Parts & 


’s largest independent 


Since 1946 


PAGE 11°" 


4 


a 


PAGE 12 THE LABOR RECORD AUG./SEPT. ’93 


I am Matt the Migraine and I am 
the worst headache known to man, 
Some people refer to me as a “‘sick 
headache.” If I have ever visited 
you, then you know my symptoms. 
Many times I start my show by 
creating flashing lights and dizzying 
distortions of vision for my 
victims.’ 
noticed me only during the past year 
or so, but the time I really started 
my pain shop, especially for you, 
might have been after some accident 
or strain that occurred a number of 
years ago. You might not even have 
been aware at the time that you had 
an injury. But the mishap may have 
caused a slight misalignment of the 
spine that eventually let me do my 


real cTCr work.’ 
SENE: 


This physiological, raya § 
display is just a warmup for my next 
act. I then come on with a pain in 
the head so intense that it often pro- 
duces nausea. AndI am not just a 
flash-in-the-pan act. I can linger on * 
and on for many painful, ex- 
cruciating hours, or even days. 
"Thousands of migtaine sufferers 
lose millions of dollars in produc- “a; 
tive workdays because of me. I’m ' 
not like my cousin, Simple 
Headache, whom you might beable; 
to get rid of temporarily by popping 
a pill and going on to work. The 
force of my act will put you to 
bed—if the pain will let you lie 
down. 

And speaking of popping a pill to 
try to get rid of me—that is my 


MATT 


THE MIGRAINE 


PLEASE REFER TO THE 
FOLLOWING “DISCOVER THE 


RECOMMENDED 


most insidious act. The longer I am 
around the stronger the medication 
you will likely try. Yet I rarely res- 
pond to even extremely strong 
medication. That means that from 
simple aspirin you may progress to 
even dangerous narcotics in your 
quest for relief. 

In spite of millions of dollars 
spent on exhaustive and endless 
research, the medical profession ad- 
mits that it has no answer to me? 
—Matt the Migraine. 

The picture usually goes like this. 
You run from one remedy to the 
next, seeking relief. You consult 
one doctor after another, ending up 
with high-priced specialists who 
cannot, in most cases, bring you 


‘_ any real relief. 


About this point, I usually feel 
pretty secure because you are begin- 
ning to despair, and are just about 
ready to give up on finding any 
answer to your problem. 

But wait! Help is on the way for 
thousands of people annually 
because they have discovered that 
the Doctor of Chiropractic seeks 
out basic causes and works to cor- 
rect causes rather than symptoms. 
A chiropractor must have, at least 
six years of college consisting of two 
years in undergraduate school in 
basic sciences, and four years in 
professional college. Chiropractors 
are the authorities on the spine and 
the nervous system, where the real 
cause of me usually starts. 

A careful examination and study 
of your case will be made to deter- 
mine if the cause of my miserable 
visits is within the range of 
chiropractic. If it is, and many 
thousands of cases are, it is likely 
my cue for a quick exit. 


Old Matt the Migraine is a pretty 
slippery character. You may have 


The Doctor “ Gives will 
begin some gentle, corrective ad- 
justments.‘ Normal life-giving nerve 
energy will flow unimpeded over the 
vital nerves, and the inherent heal- 
ing power of the body will take 
over. 

It may take awhile to really get 
rid of me, but you will likely begin 
to feel relief from the very first ad- 
justment. That means curtains for 
me. 

However, I am pretty fortunate 
in this respect. Thousands upon 
thousands of people are willing to 
put up with me while medical 
science experiments with them. 
Then they go to the Doctor of 
Chiropractic only as a last resort. 
That gives me a pretty full, long life 
of keeping them in misery. Not bad 
for an old country ailment like Matt 
the Migraine! 

Just don’t spread the word to 
your friends. Remember how long 
you suffered before you wised up? 


. Matt the Migraine has to have a 


home somewhere—but it’s surely 
not in the office of the Doctor of 
Chiropractic. 

Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician."* 


Only Nature Heals 


.... Chiropractic 


Proves It! 


BENEFITS OF CHIROPRAC- PROFESSION AL 
TIC” PUBLICATIONS FOR 
SOME OF THE MANY CONDI- SERVICES 
TIONS WHICH MAY BE 
HELPED THROUGH 
CHIROPRACTIC: 
Acne 
Allergy : 
Arthritis Dr. Robert P. Lynch, Jr. 
Asthma 
Backache PRACTICE OF CHIROPRACTIC 
Bursitis 
aang — A Natural Methoa 
Fatigue of Health Care — 
Female Trouble 
Headaches “4200 Broadway 
High Blood Pressure ee 
Kidney Trouble South Portland, Maine 04106 
pe Trouble 799-2263 
umbago 
Migraine Headache 
Nerves 
cesead — DR. TED W. ROGERS 
Sacroilic Trouble CHIROPRACTOR 
Sciatica WINDHAM GROSSING, RATES. 302 & 35 
Shingles - NORTH WINDHAM, MAINE 04062 
Shoulder Pain “Why Be Sick When You Can Be Well?” 
Sinus Trouble * Release Pressure 
Spinal Curvature CHIROPRACTIC « Relax Tension 
Stiff Neck ADJUSTMENTS °* Relieve Pain 
* Restores Function 
Stomach Trouble 
Toxicity In Pain? Call Now! Why Wait? 
Ulcers Immediate Appointment. ~ 
Whiplash 892-5430 
a ,Monday thru Friday 9 AM - 7 PM 
CHIROPRACTIC GETS - 
RESULTS! IT WORKS! 
. AND THAT’S WHAT 
COUNTS! 
Spaulding 
CHIROPRACTIC SCIENCE 


Chiropractic Center 


Accepting: 
* Medicare * Medicaid * Workers’ Compensation ¢ Auto Accident 
° Personal Injury ¢ Major Health Insurances 
By Appointment 
Call 626-0004 
190 Western Avenue (Westside Plaza) Augusta 04330 
Call 445-3420 
Located in the Jonesbrook Crossing Professional Building 
Old Route 3 in South China by Border Trust 


Chiropractic is the science that 
concerns itself with the 
relationship between structure, 
primarily the spine, and function, 
primarily the nervous system, 
of the human body, as that 
relationship may affect the 
restoration and preservation 
of health. 


Support 
Maine’s Working 
Men and Women 


‘By Staff of Prevention Magazine, 
New Encyclopedia of Common 
Diseases, pp. 466-468, Rodale Press, 
Inc. Emmaus, PA, © 1984. 

Arthur C. Guyton, M.D., Textbook 
of Medical Physiology, p. 588, Fourth 
Edition, W. B. Saunders Company, 
Philadelphia, PA and London, © 
1971, 

‘Lee A. Hadley, M.D., Anatomico- 
Roentgenographic Studies of the 
Spine, pp. 142-143, Charles C. 
Thomas, Springfield, IL, © 1979. 

‘F, P. DeGiacomo, D.C., F.A.C.C., 
Man’s Greatest Gift to Man... 
Chiropractic, pp. 175-198, LSR 
Learning Associates, Inc., Old Beth- 
page, NY, ©'1978. 


207-892-9001 
207-892-3228 
585 Roosevelt Trail, P.O. Box 1445, Windham, ME. 04062 


very young and the very old who can't take 
care of themselves. You help people who 
teally need help in your community when 
you give to United Way. 

The labor movement and United Way 
have a long. proud history of working to- 
gether to improve the quality of life for 
others Be proud of what your United Way 
gift accomplishes. When a union brother or 
sister approaches you about supporting 
United Way. please give generously 


& 


Here’s who your money 
helps when you give to 
United Way. 


ou help homeless families find shelter 
You provide a safe haven for victims of 
family violence and needed services for the 
unemployed. And you provide care to the 


Working fora 
Better Community 
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Local 567 


The results of our election are as 
follows; Milton McBreairty 
-Business Manager, Don R. Berry 
-President, Kevin Murphy - Vice- 
President, Ronald O’Brion - Finan- 
cial Secretary, William Lodge 
-Treasurer, Donald Pratt, Robert 
Spencer, Leo Gaudet, Peter Coon 
-Executive Board, Mark Haskell, 
Steve Olsen, Ronald Lachance - Ex- 
amining Board, Tim Smyth - Chair- 
man Unit I and Tony Cesare - Vice- 
Chairman - Unit I. The IBEW Sec- 
ond District Progress Meeting will 


Milton McBreairty, B/M 
be held in Portland this year. The 
Local’s in Maine will be hosting the 
event at the Holiday Inn By The 
Bay starting Monday, September 
13th and concluding Wednesday, 
September 15th. International 
President J. J. Barry will be in at- 
tendance. 

We have recently signed Webber 
Hill Electric to a Union contract. 
He specializes in residential and 
housing. If any of our Union 
Brothers and Sisters need a Union 
contractor to please give Rick 


Best Wishes to the 
Working Men and Women 
| of Maine . 
HINCKLEY VARIETY 


Route 201 — Hinckley, ME. 
Open Mon.-Sat. 6 AM-8 PM 


a 
little tenderness. 


Weary of tough steaks? 


a little tenderness with Shaw’s 


famous quality USDA Steaks. 


vu 


SHRAWS 


SUPERMARKETS 


RENTAL CO. 


CONTRACTORS 
INDUSTRY 
& 
HOMEOWNERS 
EQUIPMENT 


Rental Sales and Service 
With 6 Locations to serve you 


AUBURN: 
629 Washington St. 
783-2007 


PORTLAND: 
205 Warren Ave. 
797-9122 


FAIRFIELD: 
Upper Malin St. 
453-9351 


BANGOR: 
Perry Road 
947-3381 


KITTERY: 
Rt. 236 W. off Rt. 95 
439-5115 


WOOLWICH: 
U.S. Route 1 
443-1393 


Kolseth a call at 985-7362. Local 
Union #567 will be working with 
Webber Hill Electric and other con- 
tractors to guarantee new housing 
for 5 years. This new protection for 
homeowners is part of our Market 
Recovery Program which has 
already helped our Contractors to 
the tune of $8,088,997.32 in total 
projects since it’s inception in 1991. 

Local #567 continues with it’s ag- 
gressive organizing effort utilizing 
job targeting, salting, and other tac- 
tics such as C.O.M.E.T. We will 
continue these methods as they have 
proven results. We need the help of 
all members in order to have con- 
tinued success. : 


HAPPY 
“53rd” 
BIRTHDAY 
BILL 


Support Our 
Advertisers 


LOOK FOR A WEDGE AND A SPLASH, 
AND FIND THE HIDDEN PLEASURE 
IN REFRESHING SEAGRAM’S GIN. 


Got it? 
Now head for 
the 19th hole. 
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Freshly Served HOT & COLD ENTREES 
SANDWICHES DESERTS 
ICE. CREAM MILK 
HOT&COLD DRINKS = CANDY 


FRUIT 


ASSORTED SNACKS 
DOLLAR BILL CHANGERS 


SOUTH PORTLAND af OUR sg 
Darling Avenue 
South Portland 04106 P.O. Box 1207, Ba 04401 


(207)773-8148 (207)945- (207)784-5161 


PF 2 nae : 
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Plumbers 
& 
Pipefitters 


U.A. Local 217 


Frank Joyce, B/M 


During his campaign President 
Clinton stressed the importance of 
passing some version of National 
health care reform. Now, Congres- 
sional Democrats are saying that the 
President’s persistence on the 
passage of the NAFTA Treaty (Free 
Trade) is going to hurt his chances 
of pushing his health care plan 
through Congress. 

Recently, 100 House Democrats, 
led by Majority Whip David E. 
Bonias (Michigan), sent a letter to 
President Clinton asking him to 
withhold legislation to implement 
NAFTA until they have fully con- 
sidered and passed health care 
legislation. The letter said if the 
president continues to push 
NAFTA through Congress, he will 
definitely meet more opposition to 
his health care plan than if he backs 
down on his support for NAFTA. 

The letter goes on to say the 
debate over NAFTA will be dif- 
ficult and divisive. It will detract 
from our efforts to build a broad 
coalition of support for health care 
reform. The House Democrats are. 
divided on the merits of the NAFTA 
Treaty, but they all agree that 
health care reform is an issue that 
needs to be addressed before the 
free trade debate gets into full 
swing. 

Democratic legislators realize the 
President’s commitment to NAF- 
TA, the free trade pact that would 
slash tariffs and other trade barriers 
among the United States, Canada 
and Mexico, but they want to warn 
him of the deep divisions that this 
legislation causes from the top to 
the bottom of the Democratic Par- 
ty. While President Clinton may 
support the trade pact, many House 
members feel this trade legislation 
will be devastating to the United 
States. Hundreds of thousands of 
Americans would lose their jobs 
and many others would have to ac- 
cept significantly lower wages. This 
issue divides the Democratic Con- 
gress like no other and a divided 
Democratic legislature is not going 
to have the votes needed to support 
the President’s health care plan. It 
is now up to us to let our leaders in 
Washington know about our con- 
cern and put on a rush for health 
care reform and not free trade. 

Our sympathy goes out to the 
family of Pasquale J. Napolitano 
who passed away July 2. Pat was in- 
itiated into Local 217 Nov. 14, 
1957. I worked with Pat on several 
jobs but one will always stand out, 
it was the pumping stations for the 
Portland Pipe Line. We worked on 
them from Portland to Montreal, 
Canada. I roomed with Pat in 
Gorham, N.H. and being a lover of 
Italian food that was a good move 
on my part. 

To all of us who know him, he 
will be deeply missed. 


The announcement made by 
AT&T on August 18th to close an 
additional 40 operator service 
centers nationwide will affect ap- 
proximately 66 full time employees 
in South Portland represented by 
Local 2327 I.B.E.W. 

The Union is obviously concern- 
ed that with the profits shown by 
AR&T that they have no concern 
for the future of their employees. 
The Company states that their ex- 
pectations are that 1/2 of the 
surplus employees will move to 
other jobs within AT&T. The 
Union believes that expectation is a 
bit far-fetched when they are asking 
senior employees living in a rural 


i 
David Paul, Jr., B/M 
Local 2327 


region to up-root and move their 
families to large metropolitan areas 
thousands of miles away. The 
AT&T operators in South Portland 
have served this company in a pro- 
fessional and motivated manner for 
most of their careers and we ask 
AT&T how they can do this to their 
valuable employees. 

At the same time our members at 
New England Telephone are facing 
downsizing and consolidation 
throughout New England. It is im- 
portant that we let the company 
know that we can only progress and 
be competitive when our members 
have job security. 


With Best Wishes 


P 
‘Working Men and Women — 
U.S. Representative 


Tom Andrews 


Paid and Authorized by Friends of Tom Andrews 
Geoff Gattis, Treasurer, P.O. Box 4400, Station A, Portland, ME 04101 


McTEAGUE, 


HIGBEE, LIBNER, 


MacADAM, 


CASE & WATSON 


Attorneys at Law 


Statewide Practice Limited to: 


PERSONAL INJURY 
WORKERS’ COMPENSATION 
LABOR LAW 


Counsel for the Maine AFL-CIO and 
Maine State Building & Construction Trades Council 


Four Union Park 725-5581 


Box 5000 Bath-Brunswick 
Topsham, Maine 856-3373 
04086 


Portland Area 


1-800-482-0958 
Statewide Toll-Free 
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Bollermakers 
LOCAL LODGE No. 29 


DUNHAM ine: 


MORRISON AVENUE 
EAST CORINTH 


ACROSS THE STREET OR ACROSS THE SYASE 
WE ALSO SERVICE FAULTY WELLS 


285-3306 


283-7758 
FREE ESTIMATES 


WARNCO 
MEN’S APPAREL 


Manufacturers of Hathaway 
& Christian Dior Dress Shirts 


Quality Shirts 
Since 1837 


WATERVILLE 
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LAEON: CARY 


HALL & KNIGHT HARDWARE CO. 


“Serving You for over 100 Years” 


Wholesalers of 
HARDWARE, PLUMBING, HEATING 
AND ELECTRICAL SUPPLIES 


784-5721 


3 MIDDLE STREET, LEWISTON 


108 Years of Service 
With the Public in 
Maine, N.H. and Vermont 


Mili and Industrial Supplies 
79-85 COMMERCIAL STREET 


Portland, Maine 
EST. 1885 


Mill and Industrial Supplies! 


W.L. Blake & Co, has grown in the industrial supply business to be 
one of Maine's oldest and largest distributors. Maine industries’ 
trust and faith in W.L. Blake & Company has made this possible. 


° U.S. STEEL PIPE 
¢ PIPE FITTINGS 
° P.V.C. PLASTIC 
° FITTINGS 
e FASTENERS 
° VALVES 
° TOOLS 


Mailing address: P.O, Box 579 — Portland, Maine 04112 
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the maquiladora plants along the 
border, virtually all of the produc- 
tion is sent back to the U.S. From 
1982 to 1989, shipments to the U.S. 
from Mexican affiliates of U.S. 
companies increased by 269 per- 
cent. 

Of all the countries’ exports to 
Mexico in 1991, capital goods 
(manufacturing plans and equip- 
ment) and intermediate goods (parts 
used to make final products which 
are sent. back to the U.S. market) 
accounted for 85 percent, and con- 
sumer goods only 15 percent. Mex- 
ico is copying the Asian model of 
development that relies on building 
an export platform to the lucrative 
U.S. market. In fact; China, a 
country like Mexico with a large 


population and low per capita in- 
comes, first imported capital goods, 
and now enjoys a $15 billion trade 
surplus with the U.S. 

The agreement will ratify and 
protect existing investment in 
manufacturing plants and provide 
incentives for increased investment 
in Mexico. | 

A recent Wall St. Journal survey 
of 455 senior executives of 
manufacturing companies indicated 
eagerness to expand in Mexico. For 
executives at companies with at 
least $1 billion a year in sales, 55 
percent of respondents said it’s very 
likely or somewhat likely that they 
will shift some production to Mex- 
ico in the next few years. 

After all, Mexico gave up 20 per- 
cent tariffs that protected their in- 
dustries—what did they get in 
return? They obtained the promise 
of substantial increases in direct 
foreign investment. 


Ill. How NAFTA Will Impact 
on Workers and Citizens on 
Both Sides of the Border 


As a result of the NAFTA, the 
combination of market access effect 
with the improvement in Mexico’s 
business climate, because of the 
agreement’s protection for in- 
vestors, will increase U.S. direct in- 
vestment flow to Mexico by $44 
billion from 1992 through the year 
2000 according to the Economic 
Policy Institute. In fact, Mexico will 
account for nearly all of the net 
growth in business spending 
throughout North America in 1992. 

As the investment continues to go 
south of the border, so will 
American jobs. Focusing on reality, 
rather than economic theory, we see 
that 625,000 American jobs have 
already been fast-tracked to Mex- 
ican maquiladora plants. NAFTA 
will only provide additional incen- 


tives for more plants to be closed 
and more jobs to be lost. 

While GM plans to eliminate 
thousands of high-paying blue- 
collar positions in the U.S., it con- 
tinues to expand its Mexican work 
force that already numbers over 
50,000. 

The $15.45 hourly compensation 
costs in manufacturing in the U.S. 
in 1991 were seven times the $2.17 
level in Mexico. The U.S. owned 
maquiladora plants pay only $1.25 
per hour—even less than in the rest 
of Mexico. These wage differentials 
provide a strong incentive for U.S. 
companies to relocate manufactur- 
ing plants to Mexico. 

In reality, this proposed agree- 
ment will cause severe economic 
pain in the form of job dislocation 
for thousands of U.S. workers. 
Several economic studies project ex- 
tensive U.S. job dislocation of up to 
550,000 jobs as a result of NAFTA. 


Producing one quarter 
of Maine's electricity 1s 
just the beginning 
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Maine Yankee keeps Maine 
working in many important 
ways. We employ as many as 
1,500 skilled men and 


women who work 
around the clock 
to provide the 
most econom- 
ical electric- 
ity in Maine. 
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Maine Yankee, 
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Energy 
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Maine Yankee 
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By .providing reliable and 
low-cost electricity, Maine 
Yankee also makes an impor- 
tant contribution to the 


We're proud of what we do 
and look forward to 
continuing to serve the 
people of Maine in the future. 


Maine Yankee 
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Equally disturbing is that manufac- 
turing workers who lose their jobs 
have a hard time finding new jobs, 
and when they do, the jobs pay less, 
provide fewer benefits, and may on- 
ly be part time. 

We can look to the Canadian ex- 
perience with trade agreements to 
help predict the impact of NAFTA 
on U.S. job loss. Since the Free 
Trade Agreement of 1988, 200,000 
Canadian manufacturing workers 
have felt the brunt of what is now 
seen by Canadian workers as a 
disastrous trade pact. 

The harsh reality is that hundreds 
of thousands of workers have seen 
employment opportunities vanish as 
U.S. companies moved production 
to Mexico, taking advantage of the 
poverty of Mexican workers and the 
absence of any effective regulations 
on corporate behavior. The propos- 
ed free trade agreement will only 
make matters worse. 

The loss of U.S. manufacturing 
jobs will also depress wages for 
American workers without any real 
promise for raising wages in Mex- 
ico. An employer’s threat of mov- 
ing manufacturing to Mexico must. 
be taken seriously by workers dur- 
ing collective bargaining. This will 
only contribute to the long 


* downward slide in real wages for 


U.S. workers. 
IV. Conclusion 

In conclusion, it should be clear 
by now that the AFL-CIO opposes 
NAFTA as it is currently drafted. 
We believe that a better agreement 
can and should be negotiated. This 
agreement is seriously flawed and 
cannot be corrected by any method 
other than renegotiation. 

The classical economist from the 
time of Adam Smith were very con- 
cerned with the concept of a just 
price. Likewise, the AFL-CIO is 
constantly in pursuit of a ‘‘just 
price’ for labor on both sides of the 
border. A vibrant free trade move- 
ment both in the U.S. and in Mex- 
ico is the best hope to secure a just 
wage for workers in both countries. 
I think it is only appropriate to end 
my presentation at Georgetown 
University as it began, with a quote 
from John Paul II, 1981: 

Hence in every case a just wage 

is the concrete means of verify- 

ing the justice of the whole 

socio-economic system. . . 
Editor’s Note: Gregory Woodhead 
is the son of Ed Woodhead, 
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